TANEYTOWN
AN OUTSTANDING OPPORTUNITY

ABOUT THE COMMUNITY
OF TANEYTOWN
Taneytown was established in 1754 as a community in North
Central Maryland, and was incorporated as a city in 1836.
The City is listed as a Civil War Heritage Trail tourism site.
The City celebrates its historic heritage, and civic pride is
evident in community partnerships with City organizations,
residents and businesses. Taneytown contains 3.05 square
miles, and is home to approximately 6,300 residents.
The City’s location allows its residents to have relatively easy
access to Baltimore and Washington, D.C. Taneytown and the
surrounding area are steeped in Civil War history, with Union
General George Meade having established his headquarters
in Taneytown. The City is located within a half hour of historic
Gettysburg, Pennsylvania.
Although small in size, the City provides a range of municipal
services: the Police Department is staffed to provide 24/7 police
protection. The current authorized strength of the Taneytown
Police Department is 14 sworn officers. The Public Works
Department provides water and wastewater services and
maintains City streets. The Director of Planning and Zoning
monitors residential and commercial properties to achieve
compliance with community standards. The City Treasurer
handles all aspects of City finances, including budget
management and utility billing. The Parks and Recreation
Department maintains several City parks and hosts youth sports
teams in conjunction with a volunteer committee. Fire and EMS
services are provided by the Taneytown Volunteer Fire Company.
Carroll County’s Taneytown Elementary and the adjacent
Northwest Middle School serve the community, along with
Runnymede Elementary in nearby Westminster. Francis Scott
Key High School in Union Bridge serves the majority of
Taneytown’s high school students.

ABOUT THE CITY
GOVERNMENT OF
TANEYTOWN
The City has a Mayor-Council form of government with the
Mayor as Chief Executive Officer. The Mayor is directly
elected and serves a four year term. The City has five
Councilmembers who are elected at-large, and serve four year
terms. The next election is in May, 2021, at which time the
terms of three of the Councilmembers are up.
The City Manager acts as Chief Administrative Officer and is
responsible for implementing the policies established by the
Mayor and Council, and overseeing the day-to-day operations
of the City. The Chief of Police, City Clerk, City Treasurer, Parks
and Recreation Director, Economic Development Director,
Public Works Director and the Director of Planning and Zoning
report to the City Manager,
The City has 35 employees, and a $13.2 million budget for
FY20, which is split almost evenly between the General Fund
and the Utilities Fund.

ABOUT THE CANDIDATE
The City of Taneytown seeks a proven, dedicated, responsive
and experienced individual for the position of City Manager.
The ideal candidate will be a strong leader, manager and
administrator with excellent communication skills.
The successful candidate will also possess, as a minimum a
bachelor’s degree in Public or Business Administration or
related field. A graduate degree is preferred. The candidate
will have five to ten years of local government management
experience. The City requires a hands-on Manager who is
innovative and technologically savvy. The Manager must be
fiscally responsible and exude a high level of integrity at all
times. The ideal candidate must be an avid listener, critical
thinker and possess excellent interpersonal and oral and written
communication skills. The individual should be knowledgeable
in all aspects of municipal government (public safety, public
works, human resources, budget/finance, communications and
economic development) and have the ability to convey
complex information in simple terms.

ABOUT THE POSITION
The City Manager is appointed by the Mayor and confirmed by
the Council. The City Manager shall be chosen on the basis of
his/her executive and administrative qualifications. The successful
candidate shall be required to:
• organize, direct and supervise the administration of all
departments, offices, and agencies of the City
• assure that the annual budget is prepared and submitted to
the Mayor and Council
• appoint and remove City employees, except department
heads
• attend and participate in all City Council meetings; supervise
taking of minutes at Council Meetings
• manage procurement
• manage all public funds; submit annual financial report;
keep Mayor and Council advised of financial condition
• Supervise City communication efforts
• Represent the City before other governmental entities

ISSUES FACING THE TOWN
• growth management/economic development
• development and implementation of a multi-faceted
communications policy
• enhanced external relationships with Carroll County, State
legislative delegation, State agencies and other municipalities
• greater reliance on multi-year capital budget planning,
enhanced financial planning
• Environmental issues, including storm water management
• Facilitate development and implementation of a Strategic Plan
• improved human resources management

COMPENSATION
The City Manager for the City of Taneytown can expect a salary in the range
of $90,000 to $105,000, depending on qualifications and experience. The
successful candidate will also receive a competitive benefit package,
including participation in the Maryland State Retirement System.

HOW TO APPLY
Resumes/letters should be sent by 5pm on September 30, 2019. Please
include salary history. Send to:
David J. Deutsch, Senior Vice President
The Mercer Group, Inc.
15 Cambridge Place
Ocean Pines, MD 21811
Cell phone: 301.343.6033
Email: daviddeutsch610@gmail.com
Website: www.mercergroupinc.com
The City of Taneytown is an Equal Opportunity Employer. The City does not
discriminate on the basis of race, color, religion, age, sex, country of origin,
marital status, disability, sexual orientation, gender identity, political
affiliation, or any other classification protected by federal, state, and local
laws or ordinances.

