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My degree from
Columbia Southern University has
given me the confidence to push
my professional career beyond
what I thought was even possible.
Now I feel that I can compete with
anyone for promotions
and leadership positions.”

Tammy Mattina

B.S. Criminal Justice Administration
Class of 2012
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MESSAGE FROM
LEADERSHIP

Ken Styron, President
Dear Partners,
In 2019, our corporate outreach team traveled more than 1,000 days to 369 cities
across the United States to visit 432 Learning Partners.
I am always proud to hear our corporate outreach team’s stories from the road. They
have met mayors, CEOs, decades-old family business owners and some of our nation’s
most dedicated public servants, many of whom are CSU alums. It is an honor to
engage with you all on such a personal level.
Our Learning Partners are invaluable to the university. Through our Learning Partner
visits, we learn what is important to you. Communication with our partners bridges
the gap between the industries we serve and the programs that we teach. It helps
us not only to keep a pulse on your needs, but it allows us to propel your industries
forward by teaching a relevant, indispensable curriculum.

Through our Learning
Partner visits, we learn what
is important to you.”

As we progress through these uncertain times, flexibility, exceptional service and
organizational health remain core values that CSU champions every day. As news of
COVID-19 continues to develop, we are committed to upholding these values for the
safety of our students, faculty, staff and their families. Our online platform allows us to
continue course instruction without disruption or downtime for our students.
Now, more than ever, we are grateful for our team of innovators, educators,
occupational safety and health experts and first responders with whom we have the
pleasure to work alongside every day. Together, we can accomplish anything.
Ken Styron
President
Columbia Southern University

SCHOLARSHIP OPPORTUNITIES

Apply for a
scholarship.

Visit ColumbiaSouthern.edu/Scholarships for award dates and eligibility requirements.
Scholarship application open periods are listed below.

Knight Scholarship
February 17–April 17
April 24–June 25
July 2–September 2
September 9–November 9
CSU offers four Knight
Scholarships per year. Each
scholarship will cover up to
60 credit hours toward one
online degree program. The
scholarships will be applied
directly to the recipients’
tuitions for up to three years
or until the completion of the
selected online degree program,
whichever comes first.

(NEW) Criminal Justice
Scholarship

June 15–September 30
CSU is offering a new Criminal
Justice scholarship. One
scholarship will be awarded to
a current CSU Criminal Justice
student or an applicant who
plans to enroll in a Criminal
Justice-related degree program.
The scholarship will cover up
to 60 credit hours toward one
online degree program. The
scholarship will be applied
directly to the recipient’s
tuition for up to three years
or until the completion of the
selected online degree program,
whichever comes first.

Hero Behind the Hero
January 17–February 28
April 1–May 31
July 5–August 31
September 27–November 25
CSU recognizes the sacrifices
made by the family members
of America’s military men and
women, and public safety
personnel (firefighters, law
enforcement officers, EMTs
and dispatchers). Each award
date, one scholarship will be
awarded to the spouse or
child of a National Guard or
active-duty military member
or to the spouse or child of
a public safety personnel.

Learning Partner
Scholarship
January 17–March 30
April 1–May 31
June 4–August 10
September 3–November 30

Robert G. Mayes
Memorial Scholarship
May 1–August 31

Safety Scholarship
January 17–May 21
May 30–November 25

Fire Scholarship
January 17–March 29
June 11–August 27

PARTNER
SPOTLIGHT

NYPD
Columbia Southern University has given
me the ability to become the sergeant I am
today. The lessons I’ve learned will never leave
me, and it’s an experience I will always be
grateful for.”

CSU representative Chris Carden and Caroline Walters, vice president of Columbia
Southern University’s Department of University Relations and Corporate Programs, visit
Sgt. Joseph Gonzalez of the NYPD 9th Precinct. Sgt. Gonzalez earned his associate and
bachelor’s degrees in criminal justice administration from CSU.

During the summer and winter of 2019, Columbia Southern
University visited the Big Apple to shake hands with some
of New York City’s finest public servants: the New York
Police Department. A total of 25 representatives from CSU’s
Departments of Corporate Outreach and Corporate Relations
spent a full week in New York City during each of these trips.
The summer trip included visits at all 22 police precincts in the
Manhattan borough followed by visits to all 27 police precincts
and transit precincts in the Brooklyn borough during the
winter trip.
During each stop, the team met with NYPD officers to
discuss the Learning Partner benefits available to them and
their families. The NYPD has been a CSU Learning Partner
since 2016.

—Sgt. Joseph Gonzalez
New York City Police Department

Sgt. Joseph Gonzalez of the NYPD 9th Precinct was especially
proud to meet representatives from his alma mater.
“Columbia Southern University has given me the ability to
become the sergeant I am today,” he said. “The lessons I’ve
learned will never leave me, and it’s an experience I will always
be grateful for.”
During each visit, coordinated through the NYPD Office of
Professional Development, the CSU Outreach representatives
encouraged officers like Sgt. Gonzalez to apply to the New
York City Police Department Scholarship, one of many that
are offered to criminal justice professionals and Learning
Partners.
To learn more about the NYPD Scholarship, visit
ColumbiaSouthern.edu/NYPD.

2019 Learning Partner Scholarship Recipients
September 2019

December 2019

Brandon Mallory
September 2019
Panama City Fire Department
B.S. Business Administration

David Friend
Oklahoma State Firefighters
Association
M.S. Emergency Services
Management

NEW LEARNING PARTNERS

WELCOME
We look forward to helping you achieve your education goals.
ColumbiaSouthern.edu/New-Partners

View Interactive
New Partner
Map Online

International

CSU Has Welcomed 108 New Learning Partners Since August 2019
States with new Learning Partners are highlighted in blue

REGIONAL ACCOUNT MANAGERS
Interested in sharing your Learning Partner benefits with your coworkers? Schedule a visit today.
GENERAL INFORMATION

LearningPartners@ColumbiaSouthern.edu

GEORGIA

Kendra Clay / 678.860.9774
Kendra.Clay@ColumbiaSouthern.edu

TEXAS

Chynell Hollis / 281.814.6087
Chynell.Hollis@ColumbiaSouthern.edu

GULF COAST ALABAMA AND FLORIDA PANHANDLE
Kim Bullock / 601.551.9361
Kim.Bullock@ColumbiaSouthern.edu

FLORIDA CENTRAL AND SOUTH
Bernard Austin / 312.525.1087
Bernard.Austin@ColumbiaSouthern.edu

TENNESSEE AND KENTUCKY

Jesse Kowalewski / 731.514.7016
Jesse.Kowalewski@ColumbiaSouthern.edu

SOUTH CAROLINA AND NORTH CAROLINA

Shanna Kennedy / 404.805.2652
Shanna.Kennedy@ColumbiaSouthern.edu

ColumbiaSouthern.edu/Partners/Regional-Connections

CAREER
SERVICES

ColumbiaSouthern.edu/Career-Services

Resumé Writing: Don’t Skimp on Skills
When it comes to writing your resumé, listing
both soft and hard skills could set you apart
from the rest of the competition. In fact,
employers may focus just as much on these
skills that are attained through experience as
they do on education.

Most Sought After Hard Skills in 2019
» Analytical reasoning
» Artificial intelligence
» Cloud computing
» People management
» User experience design

According to ResumeGenius.com, hard skills
are defined as “the specific knowledge and
abilities that are learned through education
or training.” Examples of these might include
HTML, copywriting or speaking a foreign
language. Soft skills are character traits or
interpersonal aptitudes that affect your ability
to work and interact with others. Soft skills
could include empathy, delegation or conflict
management.

Most Sought After Soft Skills in 2019
» Adaptability
» Collaboration
» Creativity
» Persuasion
» Time management
Showcase Your Skills Through
Accomplishment Statements
Keep a document that lists all of the projects
and tasks that you contribute to or manage,
as well as any results of these projects. This list
is key to help you formulate accomplishment
statements for your resume. Accomplishment
statements are quantified information about

LinkedIn listed the top skills that employers
are seeking in qualified candidates in 2019.

how you made a difference in your role.
An example might be “I exceeded my
monthly productivity goals by 20% each
quarter in 2018.”
In addition to your degree, consider taking
online certification courses or pursuing an
internship to help you hone your skills, as well
as develop new ones. Or, ask your supervisor
if you could assist with the latest project,
even if it is slightly out of your job description,
in order to acquire more experience.
Sources: The Skills Companies Need Most in 2019 and How to
Learn Them; Top 10 Hard Skills Employers Love: List & Examples;
Top 10 Soft Skills Employers Love: 90+ Examples

CONFERENCE SCHEDULE
Look for your CSU representative at these conferences.
TBD

FDIC
International
Indianapolis, IN
Booth #13149

Fire Department Instructors Conference
June 7–10

IADLEST
Conference
Ft. Worth, TX

International Association of Directors of Law Enforcement
Standards and Training

June 23–25

ASSP
Safety 2020
Orlando, FL
Booth # 954

American Society of Safety Professionals Safety 2020
Professional Development Conference & Exposition
June 28–30

SHRM 2020
San Diego, CA
Booth # 1822
2020 The Society for Human Resource Management
Annual Conference & Exposition

For more information visit ColumbiaSouthern.edu/Conferences.

P.O. BOX 3110 | ORANGE BEACH, Al 36561

Connect on Social

ColumbiaSouthern.edu/Social

Conference Opportunities

ColumbiaSouthern.edu/Conferences

CONTINUING EDUCATION
Prepare the right way for the Board of Certified Safety
Professionals’ Associate Safety Professional and Certified
®
Safety Professional exams. ASP + CSP examCORE Connect
®
®
®
combines the examCORE ASP and CSP into one convenient
®
®
and cost-effective program. This online, self-paced course
provides in-depth information on each area of the ASP and
CSP Blueprints, saves you study time, and will enable you to
effectively put safety and health principles to work in your
organization. The training features a pre- and post-assessment,
along with learning modules built to help you succeed in your
journey towards certification.
ASP + CSP examCORE Connect provides nine months of
access to leading-edge training modules designed to help you

ASP® + CSP® ExamCORE Connect
succeed at both exams. With hours of video training in many
subject areas, and learning exercises to help you retain and
remember safety and health fundamentals, you will complete
examCORE feeling confident that you are ready for the ASP
and CSP exams.
Benefits of ASP + CSP examCORE Connect Include:
» Access to more than 1,000 examCORE questions and answers
» Complimentary eBook and calculator
» Nine months course access
» Practice tests
» Recertification points
» The freedom to learn on your tablet or desktop

For more information, please email ContinuingEd@ColumbiaSouthern.edu or call (800) 313-1992.

Enroll Today

